
 

 

 
 

POSITION ANNOUNCEMENT: Mid-Level Litigation Attorney 

Position Title: Mid-Level Litigation Attorney 

Office Location: Washington, D.C. 

Department: Federal Regulatory Practice Group 

Feldesman Tucker Leifer Fidell LLP, a boutique litigation and regulatory firm in Washington D.C. with a 
growing national federal regulatory practice, seeks a mid-level litigation attorney who is interested in 
direct client contact, a greater leadership role in cases, a collegial atmosphere, and mission-driven work. 

The Firm offers a specialized practice—which provides general litigators with a unique forum to develop 
expertise.  FTLF primarily represents community organizations including federally-supported health 
centers, Ryan White clinics, Head Start programs, and similar entities in federal court and before 
administrative agencies on a wide range of issues arising from both the receipt of federal funds through 
grants, contracts, Medicare and Medicaid, and the special terms and conditions associated with the many 
federal grant programs. 

Much of the Firm’s work involves disputes with State and Federal agencies, both defending matters such 
as Office of Inspector General audits and investigations, and any resulting actions from a cost disallowance 
to an action under the Civil False Claims Act.  The ideal candidate for this role will have extensive litigation 
experience, for example, research and writing, experience with depositions, document production and 
other discovery matters. While litigation-centered, this role also involves administrative appeals, 
investigations, audits and advising on other types of disputes.  The right candidate for this role would 
benefit from a background in litigating against (or for) the government and should be smart, energetic, 
self-sufficient, and looking for challenges. 

A background in healthcare litigation is helpful, but not necessary.   

Qualifications & Requirements: 

• Juris Doctor from an ABA-accredited law school 
• Strong academic credentials  
• Must be member of DC bar or eligible to waive in 
• 3+ years litigation experience 
• Highly self-motivated; willing to take initiative 
• Excellent written and verbal communication skills 
• Excellent interpersonal and analytical skills 
• Judicial clerkship experience is a plus 
• Background in disputes with government agencies (whether litigation, investigations, or audits) is a 

plus 

 
 



 

 

 
 

 
FTLF offers both competitive compensation and exceptional benefits including: 
 

• Medical, vision & dental insurance for employees (available for spouses, domestic partners & 
children) 

• Dependent life insurance (spouse, partner, child) 
• Long-term care insurance 
• Educational assistance program 
• Referral bonus program 
• Life, accidental death and dismemberment 
• 100% Firm-sponsored guarantee issue life insurance  
• Short-term and long-term disability 
• Healthcare flexible spending account (FSA) 
• 401(k) and profit sharing 
• Pre-tax transportation benefits program 
• On-premises exercise facility 
• Paid time off, flex time and federal holidays 
• Health Care and Dependent Care Flexible Spending Accounts 
• Health Savings Account 
• Employee Assistance Program 
• Paid Parental Leave 
• Paid annual bar association membership dues 
• ID Theft Protection Benefits 
• Infertility Planning Benefits 

 
FTLF is a committed Equal Employment Opportunity workplace. We do not discriminate based upon race, 
religion, color, national origin, gender (including pregnancy, childbirth, or related conditions), sexual 
orientation, gender identity, gender expression, age, status as a protected veteran, status as an individual 
with a disability, or any other characteristic protected by applicable law. FTLF will not tolerate 
discrimination or harassment based on any of these characteristics. All employment decisions are based 
upon qualifications, merit, and business need. 

 


